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...�paid $6,472,338 in taxes

— Ed Freysinger, CEO

...� added 25 employed  
and affiliated providers

...� made more than $3.5 million 
in capital improvements

...�� distributed a payroll of $63,140,513 
to more than 700 employees

...� donated more than $10.35 million  
in services to those in need

Inviting the best possible providers into 
our community and supporting them is essential to 
ensuring access to high-quality care. This year, we 
added providers in cardiology, emergency medicine, 
primary care, hospital medicine, oncology, radiation 
oncology, OB and pediatrics.

By continually investing in our facilities, 
we’re helping to ensure that we continue to meet our 
community’s healthcare needs. This year’s investments 
included an update to our inpatient behavioral health 
unit to enhance safety and patient-friendliness, pharmacy 
upgrades, respiratory equipment, updates to our cardiac 
monitoring system and an upgrade to our DaVinci Xi 
robotic-assisted surgical technology.

We strive to create an environment where 
talent is recognized, job satisfaction is valued and our 
employees can effectively use their skills to provide high- 
quality care and service.

Delivering care to all of our dear neighbors, 
regardless of their ability to pay, is foundational to our 
mission and our commitment to our community.

We are proud to be a leader in our region, 
and our dedication to ensuring fiscal responsibility 
extends both to our hospital and to our community.

In 2021, we...

There is nothing that our dedicated team holds more sacred than the honor of serving this 
community and being entrusted to take care of our friends and neighbors. As one of this area’s 
essential providers of healthcare and as a large employer, our faith-based hospital is proud to 
call the Lewis-Clark Valley home. We are proud to have joined ScionHealth, a national health 
system dedicated to excellence and empowering care for health providers in our community. In 
addition, we are thankful for partners like you who help us to advance our mission of providing 
great healthcare to our community and creating a place where great physicians and caregivers 
want to work. Thank you. 

                     O
UR  COMMUNITY IMPACT



E C O N O M I C  I M P A C T
Charity and uncompensated care 

(includes the cost of charity care, uninsured  
discounts and uncompensated care).....$10,349,263  

Community benefit programs.....................$525,685
Financial contributions.....................$109,354  
Professional development.................$70,776
Tuition reimbursement.......................$58,406  
Physician recruitment.......................$281,149 
Community health services..................$6,000

Taxes paid...................................................$6,472,338 
Property and other taxes..............$1,976,624  
Provider taxes...................................$862,115   
Payroll taxes...................................$3,481,135  
Sales taxes........................................$152,464

S P O N S O R S H I P S 
A N D  D O N AT I O N S

It was our pleasure to be able to support 
the following activities and organizations 
during the past year:
 �	All Saints Catholic School
 �Beautiful Downtown Lewiston
 �Boys & Girls Clubs of the LC Valley
 �Gina Quesenberry Foundation
 �Holy Family Catholic School
 �Jackson Baldwin Pay it Forward Foundation
 �Lewis Clark Chamber of Commerce
 �Lewis-Clark State College
 �Lewiston Roundup Association
 �NAIA World Series
 �Twin County United Way
 �Valley Vision
 �Willow Center for Grieving Children

2021–2022 Board of Trustees

Charity care and uncompensated care includes the cost of charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and 
support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital investments 
include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and routine facility upkeep and maintenance. 
All references to “ScionHealth” or the “Company” used in this release refer to subsidiaries of Knight Health Holdings, LLC.

St. Joseph Regional Medical Center is part of ScionHealth, a leading healthcare company dedicated to delivering quality-driven, patient-centered care acute and post-
acute solutions in local communities nationwide. The health system is focused on driving innovation, serving its communities, and investing in people and technology to deliver 
compassionate patient care and excellent health outcomes. Based in Louisville, ScionHealth operates 79 hospital campuses in 25 states – 61 specialty hospitals and 18 community 
hospital campuses and associated health systems. For more information, please visit ScionHealth.com

2021 TOTAL:  $17,347,286
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Cynthia Pemberton, EdD 
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St. Joe‘s nurses receive LifeSaver Awards for their role in organ donation.

Sr. Pat Rosholt 
Vice President, Mission, 
St. Joseph Regional Medical Center
Paul Sanchirico, MD 
Radiologist, Phoenix Radiology
David Tretheway, MD, Chief of Staff
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St. Joe‘s social workers were recognized on National Social Worker Day.


